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5IF�MBX�SFRVJSFT�FNQMPZFST�UP�EJTQMBZ�UIJT�QPTUFS�XIFSF�FNQMPZFFT�DBO�SFBEJMZ�TFF�JU�
07&35*.&�1": "U�MFBTU�����UJNFT�ZPVS�SFHVMBS�SBUF�PG�QBZ�GPS�BMM�IPVST�XPSLFE�PWFS����JO�B�XPSLXFFL�

CHILD LABOR "O�FNQMPZFF�NVTU�CF�BU�MFBTU����ZFBST�PME�UP�XPSL�JO�NPTU�OPO�GBSN�KPCT�BOE�BU�MFBTU����UP�XPSL�JO�
OPO�GBSN�KPCT�EFDMBSFE�IB[BSEPVT�CZ�UIF�4FDSFUBSZ�PG�-BCPS��:PVUIT����BOE����ZFBST�PME�NBZ�XPSL�PVUTJEF�TDIPPM�
IPVST�JO�WBSJPVT�OPO�NBOVGBDUVSJOH�OPO�NJOJOH�OPO�IB[BSEPVT�KPCT�XJUI�DFSUBJO�XPSL�IPVST�SFTUSJDUJPOT��
Different rules apply in agricultural employment.

TIP CREDIT Employers of “tipped employees” who meet certain conditions may claim a partial wage credit based 
PO�UJQT�SFDFJWFE�CZ�UIFJS�FNQMPZFFT��&NQMPZFST�NVTU�QBZ�UJQQFE�FNQMPZFFT�B�DBTI�XBHF�PG�BU�MFBTU�������QFS�IPVS�
JG�UIFZ�DMBJN�B�UJQ�DSFEJU�BHBJOTU�UIFJS�NJOJNVN�XBHF�PCMJHBUJPO��*G�BO�FNQMPZFF�T�UJQT�DPNCJOFE�XJUI�UIF�
FNQMPZFS�T�DBTI�XBHF�PG�BU�MFBTU�������QFS�IPVS�EP�OPU�FRVBM�UIF�NJOJNVN�IPVSMZ�XBHF�UIF�FNQMPZFS�NVTU�NBLF�
up the difference.

/634*/(�.05)&34�5IF�'-4"�SFRVJSFT�FNQMPZFST�UP�QSPWJEF�SFBTPOBCMF�CSFBL�UJNF�GPS�B�OVSTJOH�NPUIFS�
FNQMPZFF�XIP�JT�TVCKFDU�UP�UIF�'-4"�T�PWFSUJNF�SFRVJSFNFOUT�JO�PSEFS�GPS�UIF�FNQMPZFF�UP�FYQSFTT�CSFBTU�NJML�GPS�
IFS�OVSTJOH�DIJME�GPS�POF�ZFBS�BGUFS�UIF�DIJME�T�CJSUI�FBDI�UJNF�TVDI�FNQMPZFF�IBT�B�OFFE�UP�FYQSFTT�CSFBTU�NJML��
Employers are also required to provide a place, other than a bathroom, that is shielded from view and free from 
intrusion from coworkers and the public, which may be used by the employee to express breast milk. 

&/'03$&.&/5 The Department has authority to recover back wages and an equal amount in liquidated damages 
in instances of minimum wage, overtime, and other violations. The Department may litigate and/or recommend 
criminal prosecution. Employers may be assessed civil money penalties for each willful or repeated violation of the 
minimum wage or overtime pay provisions of the law. Civil money penalties may also be assessed for violations of 
UIF�'-4"�T�DIJME�MBCPS�QSPWJTJPOT��)FJHIUFOFE�DJWJM�NPOFZ�QFOBMUJFT�NBZ�CF�BTTFTTFE�GPS�FBDI�DIJME�MBCPS�WJPMBUJPO�
that results in the death or serious injury of any minor employee, and such assessments may be doubled when the 
violations are determined to be willful or repeated. The law also prohibits retaliating against or discharging workers 
XIP�GJMF�B�DPNQMBJOU�PS�QBSUJDJQBUF�JO�BOZ�QSPDFFEJOH�VOEFS�UIF�'-4"�
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t� �$FSUBJO�PDDVQBUJPOT�BOE�FTUBCMJTINFOUT�BSF�FYFNQU�GSPN�UIF�NJOJNVN�XBHF�BOE�PS�PWFSUJNF�QBZ�QSPWJTJPOT�
t� �4QFDJBM�QSPWJTJPOT�BQQMZ�UP�XPSLFST�JO�"NFSJDBO�4BNPB�UIF�$PNNPOXFBMUI�PG�UIF�/PSUIFSO�.BSJBOB�*TMBOET�

BOE�UIF�$PNNPOXFBMUI�PG�1VFSUP�3JDP�
t� �4PNF�TUBUF�MBXT�QSPWJEF�HSFBUFS�FNQMPZFF�QSPUFDUJPOT��FNQMPZFST�NVTU�DPNQMZ�XJUI�CPUI�
t� �4PNF�FNQMPZFST�JODPSSFDUMZ�DMBTTJGZ�XPSLFST�BT�iJOEFQFOEFOU�DPOUSBDUPSTw�XIFO�UIFZ�BSF�BDUVBMMZ�FNQMPZFFT�

VOEFS�UIF�'-4"��*U�JT�JNQPSUBOU�UP�LOPX�UIF�EJGGFSFODF�CFUXFFO�UIF�UXP�CFDBVTF�FNQMPZFFT�	VOMFTT�FYFNQU
�BSF�
FOUJUMFE�UP�UIF�'-4"�T�NJOJNVN�XBHF�BOE�PWFSUJNF�QBZ�QSPUFDUJPOT�BOE�DPSSFDUMZ�DMBTTJGJFE�JOEFQFOEFOU�
contractors are not.

t� �$FSUBJO�GVMM�UJNF�TUVEFOUT�TUVEFOU�MFBSOFST�BQQSFOUJDFT�BOE�XPSLFST�XJUI�EJTBCJMJUJFT�NBZ�CF�QBJE�MFTT�UIBO�UIF�
minimum wage under special certificates issued by the Department of Labor.
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